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The Windy City Chapter hosted the Great 
Lakes Regional Training Program April 17-18 
at the Hyatt Lisle.  This was the second time 
the Windy City Chapter has hosted an RTP in 
the past 2 years.  About 35 participants repre-
senting various Great Lakes Region chapters 
and National Officers attended the RTP.  The 
Windy City Chapter has received a substantial 
amount of positive feedback regarding the 
RTP’s logistics, training workshops and hospi-
tality.  Ample time was provided during 
breaks, the Friday night Members reception 
and membership drive, and Saturday Regional 
Board of Directors for attendees to get to know 
each other and discuss internal organization 
ideas, concerns and lessons learned.  The 2-
day training workshops included:   
 

“A Body In Motion, Stays in Motion” 

Attendees learned about goal setting, pursuing 
opportunities, reaching their potential and 
achieving their goals, during this engagin ses-
sion.  Joan K. Moore, MBA, CPA, CGFM, 
CFE, and fellow Federal employee left the 
participants wanting more.  
 
“From the Cradle to Grave” 

Attendees were challenged to make a differ-
ence in 2009.  From honing interviewing 
skills, to recognizing self worth and reclaiming 
self esteem within the workplace, this session 
provided positive reinforcement and encour-
agement.  Autographed copies of the book “ 
My Body” by author and workshop lead, Shau-
dolon Hasty were provided to participants.  
The book encourages parents to talk to their 
children about protecting their bodies from 
“harmful” touches.  
 
“FEW – Recent Initiatives” 

National FEW President, Sue Webster pro-
vided an overview of FEW’s National goals 

including an update of the Strategic Planning 
initiative and information on the progress on 
the FWP Resolution presented at the annual 
membership meeting held in July 2008. 
 
“Declaring Your Future as a Leader” 

This interactive and experiential workshop 
addressed leadership skills.  Chris Johnson 
workshop trainer from Q4 Consulting, focused 
on the heart of leadership beginning with who 
you are and what you value. Therefore what 
we embody, literally, is what we can be 
counted on, especially under pressure. The 
workshop introduced participants to somatic/
body distinctions and practices that will enable 
them to lead with greater purpose, passion, 
and power.  
 
“Getting Fiscally Fit” 

Sound Financial management is essential in 
today’s economy. Kelly Molchan and Hank 
Tajkowski, Foundation for Personal Financial 
Education, walked participants through exer-
cises to identify the roadblocks that keep  
them from reaching their goals as well as dis-
cussed options for overcoming those road-
blocks and achieving financial success. 
 
“Disability Awareness: “The Basics” 

Windy City Chapter member, Margrett 
Hardman, explained current statistics of per-
sons with disabilities, etiquette and communi-
cation issues to consider, and how you can 
help make a difference while working along-
side persons with disabilities.   
 
The session was so well received, that Ms. 

Hardman has been invited and will hold a 

workshop during this year’s NTP in Or-

lando, FL.  Encourage others to sign up for 

this NTPsession. We know Margrett will rep-

resent Windy City very well! 

Did you know that you can attend 
our monthly meetings via confer-
ence call?  See Meeting invitation  
for call-in information. 
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Lessons Learned 
By Lashana Johnson, President 

 
I have been President of the Windy City Chapter for the past 2 years.  In those 2 years I have encountered 
many obstacles and individual personalities that would make you want to just give up and say forget it, but I 
remained actively involved and stood up against those challenges.  I dealt with those obstacles and personali-
ties and helped the chapter to flourish within the Regional and National offices.  When I first became President 
there were 7 members and the number grew to as much as 51 members during my tenure.  The Chapter has 
won 3rd place for this year’s National Special Project Award, which made me feel real good because that 
shows that all of my work, sweat and tears as President has progressed into something good. 
 
I have learned that no matter what you are going through with prayer and blessings from God you can do any-
thing you set you mind to and get a positive response. 

MEMBERS—Active??  Not Active?? Participating??  Not Participating?? 
By Jacqueline Wasik, Membership Committee Chair     
 
According to www.clubexpress.com, at the typical club or association: 
• 5% of members run the club and show up for almost every event; 
• Another 15% of members regularly participate; 
• Another 20% occasionally participate; 
The remaining 60% never show up for anything! 
 
Many clubs have a turnover rate of 15-20% per year.  People leave because they lose interest, they have health 
or financial problems, they move away or pass away, or because they are no longer being served by the club 
and the ‘product’ it offers. 
 
So the question that all Officers or Committee Members ask is: how do we create a strong club or association, 
one that members want to join and renew, one with a strong and growing core of active members, one with a 
“virtuous cycle” of people who get involved, which in turn generates more events and discussion and knowl-
edge-exchange, which in turn gets more people to join and renew. 
 
Members, we have come along way since the reinstatement of the Windy City Chapter.  But we need every 
member to be actively participating in the meetings and trainings. 
 
I ask “What inspired you to join FEW?”  What has changed or disillusioned that inspiration? 
 
What can we do as Officers and Committee Chairs to get individuals to the meetings or call-in for the 

meetings? 
 
As a FEW Chapter, we are bond by Chapter By-Laws.  We need YOUR participation in order to move this 
chapter forward.  We cannot do meeting business without YOU. 
• Participate in the monthly meetings, if not in person, then by phone; 
• Respond to emails which require an action from the members; 
• Volunteer to be a Committee Chair or member; 
Participate in the Officer election, as a nominee, as a voter, but VOTE.  I encourage everyone to become an 
active, participating member. 
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Chapter ElectionsChapter Elections  
By Adrianne Callahan, Nominations/Election Committee Chair 

  
All chapter officer positions are up for election.All chapter officer positions are up for election.  
  

Elections TimelineElections Timeline  
May 20, 2009 -   Election process discussed and call for nominations solicited during general membership 
meeting; committee members solicited for elections committee. 
May 29, 2009 – Deadline for nominations; self nominations are encouraged. 
June 1-3 – Nominations confirmed and accepted, slate prepared and sent via email to all Chapter members 
June 3- June 12 – Members vote; send election slate to FEW Windy City, P.O. Box 1484, Chicago, IL  
60690  
June 16 – Elections committee meets; tally results 
June 17 – Elections results announced during the general membership meeting. 

 
Chapter Website 
by Khalia Poole, Webmaster 

 
 
Have you checked out the  
Chapter’s  website?  The website 
is up and running.  We have links 
to the regional and national web-
sites, a repository for Chapter 
meeting minutes and other im-
portant information.   
 
Please visit the website and send 
any suggestions for improvement 
or additional items you’d like to 
see on the website to  
 
info@windycityfew.org. 
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Coaching 101 Coaching 101 Coaching 101 Coaching 101     
by Cyd Curtis, Vice President 

    
Join your fellow chapter members for Coaching 101!  The principle is coaching and empowering each other.  
A true mentor or leader learns from the student.  In order to grow we must be able to move between roles  
fluidly. In Aikido, a Japanese martial art, each class begins with instructor and students saying to each other 
“please be so kind as to teach”. The idea is the teacher is learning as much from the students.  In our coaching 
101  pilot any one interested (phone can also work very well for this) will submit a simple form ( below) . We 
will match people to partners based on your interests.   The group will meet once every 2-3 months and discuss 
aspects of goal setting, facilitating,  and coaching.  You and your buddy will talk on a regular basis about goals 
or other assignments. These assignments will be pointed toward helping you work on what matters to you, for 
example, completing a resume; networking; balancing home and family; and/or training for walks or run.  This 
group is going to explore what is possible and bring all the talents and gifts that this chapter has to the fore-
front. This is a pilot training program so it may adapt as we go. Some come join in the fun.  
 
Throw your name in the hat by June 30th.   The first Coaching 101 meeting will be held at the end of our July 
Chapter meeting. 
----------------------------------------------------------------------------------------------------------- 
Coaching 101 
Name______________________ 
Phone__________________ 
Occupation_____________ 
Education_______________ ( list all degrees, areas of study, professional/personal experience)  
What you would like to get out of coaching 101____________________ 
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FREE WebinarsFREE WebinarsFREE WebinarsFREE Webinars    
by Carmen Maso 

 

Are you looking for free training opportunities?  Look no further.  The American Management Association  
offers free webinars.  We encourage members to gather together and attend as a group.  Why not take the lead 
and schedule a room in your location and invite other members to attend with you.  Trainings can also be at-
tended right at your desk.  Please take a look at the schedule below and plan to attend one of these FREE  
webinars.   
 

How to Use LinkedIn to Excel in Your Current Position and Plan for Your Next 
June 16  

1:00-2:30 p.m. Eastern  
 

Primal Management: Using Human Nature to Inspire Employee Engagement 
June 17  

12:00-1:00 p.m. Eastern  
 

Managing Yourself: 7 Ways to Sharpen Your Focus When Facing Uncertainty 
June 23  

1:00-2:30 p.m. Eastern  
 
Don’t forget to send an email to info@windycityfew.org to share your feedback. 
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Barriers to Women’s Professional/Career Advancement 
 

The July 2001 Catalyst Newsletter identified the following barriers to women’s advancement 
 

 
 
Many of these barriers still exist today; however organizations like Federally Employeed Women are working 
to eliminate and reduce these barriers.  Have you taken a look at your skills, abilities and recent achievements to 
identify areas where you can help another yourself and/or another woman break down these barriers?  Have you 
find yourself facing any of these barriers within your workplace?  If so, how have you approached or developed 
a strategy to overcome these barriers?  In our efforts to move forward and support our Chapter members, think 
about these statistics and these questions so that we can be more involved in the compliance issues that may af-
fect our respective chapter members. 

  Women Men 
Lack of mentoring opportunities 70% 38% 
Commitment to personal and family responsibilities 69% 53% 
Exclusion from informal networks of communication 67% 25% 
Lack of women role models 65% 35% 

Failure of senior leadership to assume accountability for women's advancement 62% 22% 

Stereotyping and preconceptions of women's roles and abilities 61% 27% 
Lack of opportunities to take on visible and/or challenging assignments 54% 12% 
Lack of significant general management or line experience 51% 47% 

Diversity Calendar (May – July) 
 

 

May 2009 June 2009 July 2009 August 2009 

Asian Pacific Heritage Month Gay and Lesbian Pride Month 4 – Independence Day 26 – Women’s Equality Day 

Jewish-American Heritage 
Month 

14 – Flag day 26 – Parents Day   

National Older Americans 
Month 

19 - Juneteenth 26 – Anniversary of the Sign-
ing of Americans with Dis-
abilities Act 

  

  21 – Father’s Day     
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Happy  
Birthday! 

(Feb-May 2009) 
 

 
Jacqueline Wasik 
Barbara Hunt 
Adrianne Callahan 

Andrea Bovard 
Patricia Ramos 
Sue Winters 
Cyd Curtis 

Chapter Meetings 

June 17—Regular FEW Mtg 

July 15—Regular FEW Mtg 

Aug 19—Regular FEW Mtg  
77 West Jackson Boulevard, 12th FL 

Lake Ontario Conference Room 

*members can attend via teleconference* 

XTRAs 
 

FEW National Training Program 

July 19-25, 2009 

Orlando, FL   

Lashana Sims-Johnson,  
President 

Phone: 312-886-4070 
Fax: 312-692-2420 

Email: 
lashanasims@yahoo.com 

 
Chapter Officers 

 
Cynthia Curtis-V. President 
Adrianne Callahan-Treasurer 
Shari Holloway-Secretary  

 
FEW Windy City Chapter 

P.O.Box 1484 
Chicago, IL 60690 

www.windycityfew.org 

ACCOLADES! 
 
National Special Project Award—Congratulations to the entire Chapter for winning 3rd place.  The August Book Bag outreach 
event was spearhearded by the Community Outreach Chair Brenita Betts.  Speaking of Brenita…..  
 
National Training Program Scholarship—winner Brenita Betts.  Her tuition and travel expenses will be provided by National 
FEW.  She will also attend the awards ceremony and receive the Chapter’s award. 
 
Environmental Protection Agency National Silver Medal—recipient Cyd Curtis as part of the EPA Nonpoint Source Team.   
 
Environmental Protection Agency Gold Medal—recipient Carmen Maso as part of the NEPAssist team. 
 
Join the Chapter Officers in congratulating these members for their National achievements. 

Summer Events in Your Community 
 
Many of us live in suburban areas or outlying communities and would like to 
know about more events closer to home.  These websites that provide detailed 
information about summer events in the Chicagoland area.  Many of the events 
are FREE.  You can also locate information about community meetings, fo-
rums, etc. in your area. Get involved in supporting your community. 
 
City of Chicago - http://www.chicagotraveler.com/chicago_events.htm 
 
Village of Orland Park - http://www.orland-park.il.us/index.aspx?NID=247 
 
City of Joliet - http://www.cityofjoliet.info/Arts-Recreation/Events.htm 
 
City of Des Plaines - http://www.desplaines.org/Community/SpecialEvents/
OverviewSpecialEvents.asp 
 
City of Country Club Hills -http://www.countryclubhills.org/calendar.aspx 
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Best Places to Work in the Federal GovernmentBest Places to Work in the Federal GovernmentBest Places to Work in the Federal GovernmentBest Places to Work in the Federal Government    
 
Are you considering a career or job change?  Maybe you are thinking about a merit promotion opportunity at another 
Federal agency?  Before you make that career move, take a look at the top ten agencies as ranked by the 2007 Best 
Places to Work in the Federal Government rankings: 
 
 

 
Chapter officer training and other organization issues were addressed during the Regional board meeting.  Participants also enjoyed 
some social/networking time during breaks and  
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